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The Air Line Pilot, for the first t ne, 
is published in color and with a ew 
masthead. The blue was selected be- 
cause it signifies association with « vie 
tion and the new masthead was cl: sen 
because it represents a forward m:ove- 
ment and also reflects the new ch«rac- 
ter of all Air Line Pilots Associ tion 
stationery. 

The cover photograph is a grcphie 
view of The Carillon Hotel in Miami 
Beach, Fla., where the 15th Biennial 
Convention of the Atr Line Pilots Asso- 
ciation was held. 

The beautiful, new resort hotel on 
the ocean front afforded ample accom- 
modations for ALPA delegates, officers, 
committee groups and guests. Although 
most of the delegates were not able to 
enjoy the tropical resort’s entertainment 
facilities because of the press of busi- 
ness on the convention floor and in 
committee, many of their wives took 
full advantage of the opportunity to 
acquire a Florida tan. 

Color in The Air Line Pilot permits 
inside color pages, also an opportunity 
to enhance the typography and provide 
a more attractive presentation of ma- 
terial by the ability to utilize the con- 
trast provided by colors other than 
black and white. It also opens up new 
advertising possibilities. 

The addition of color in The Aw 
Line Pilot is another step forward in 
the efforts of the Association to present 
a more attractive and readable maga- 
zine. Toward this end during the last 
year, many changes have been made in 
the presentation of articles and photo- 
graphs. This edition naturally is com- 
pletely devoted to the 15th Biennial 
Convention activities. The January ts- 
sue, however, will return to the new 
format of articles, the new de partments 
of “News Digest,’ “Along The Line,” 
and other features. 

This issue attempts to bring you in 
pictures as well as words the running 
story of the Fifteenth Convention, an 
interpretation of major actions taken, 
and some of the highlights. In doing 
so, we have attempted to capture the 
human side and the spirit as well as 
the facts of the Convention. We hope 
you will enjoy it while, perhaps, getting 
a little better acquainted with the or- 
ganization and people who represent 
you. 
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[E Association’s Fifteenth Biennial Convention which 
vill henceforth be known as the Board of Director’s 
ng Biennial to more clearly pinpoint its policy-making 
yusiness purposes, was held in Miami Beach, Florida, 
nber 3 to 9. 

ming as it did at the onset of one of the great transi- 
veriods of civil aviation, it afforded an exceptional 
tunity to thoroughly evaluate the problems facing 
e pilots in this era of technological and social changes 
hart an objective course for the Association during 


hanging times ahead. 


was the largest Convention in the Association’s his- 
Contrasted with the first Convention, consisting of 
egates and smaller than some Master Executive Coun- 
day, the Fifteenth Convention was attended by 290 
vers of the Board of Directors acting as the direct 
sentatives of the members of 147 Local Councils and 
lines. Delegates came from 33 states and six overseas 
In addition, members of the Executive Committee 
umerous standing committees of the Board of Direc- 
vere also in attendance to formally present their re- 
und recommendations to the delegates for their action. 
wives, as well as pilots based in the Miami area, 
present as guests. 
Problems And Responsibilities Noted 

e theme of the Convention was keynoted by President 
in his opening remarks relative to the State of the 
ition generally and some of the problems which spe- 
y faced it. He cautioned the delegates to reflect 


The Rostrum Of The Fifteenth Convention As It Looked To The Delegates From The Floor 


seriously before reaching decisions on what he said were 
“serious, but not insurmountable problems” facing the air 
line pilots. 

These problems were defined by him as industrial, tech- 
nical, operational, and financial. 

“It is a challenge to the entire industry,” he said, “not 
to obscure the realities of these problems, but to find solu- 
tions to them.” 

“They are complex problems,” he told the delegates, 
“because aircraft development has outstripped govern- 
mental,“community, and air line preparation of facilities 
for safe and efficient operation of commercial air lines.” 


The Story Of 
The Fifteenth 


Convention 


By Ed Modes 


Editor, Tue Am Line Prot 





A General Report To The Membership On The Highlight Programs, Policies 
And Recommendations Adopted By The Fifteenth Biennial ALPA Convention 
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“In addition,” he said, “a few air 
lines have failed completely to solve 
the industrial relations, training, and 
personnel problems necessary for tran- 
sition into the jet age.” 

“However,” he predicted, “once 
these problems are solved, the jet age 
should open up whole new fields of air 
transportation, stimulate air travel, 
and provide for growth and expansion 
of our entire economy.” 


The Association's Role 

In accomplishing this, Mr. Sayen 
pointed out, the Association must take 
the lead in following constructive and 
consistent programs in the fields of 
safety, industrial relations, and the 
public interest. He said: “We must 
represent a stable and consistent ele- 
ment of the industry during these tur- 
bulent times. We must demonstrate 
leadership in the solution of difficult 
industry problems. We must do this be- 
cause we, more than any other group 
involved in the aviation industry, have 
tied our professional careers to it for 
good or for bad.” 

The delegates were reminded of the 
gravity of their responsibility as the 
Association’s policy-making body, with 
the President expressing this word of 
caution: 

“Our fellow pilots have placed in us 
their trust to use wisely, for the solu- 
tion of future problems, this Associa- 
tion which has been developed and 
brought to its present position over 
many years. They have given the Con- 
vention the power of decision. It must 
be used carefully and conservatively. 
We must live with the decisions that 
are reached here. We must, therefore, 
reflect carefully in reaching those de- 
cisions. We caution the delegates to 
this Convention, as we did the dele- 
gates in 1952, 1954, and 1956, that 
any policy adopted will be adminis- 
tered to the best ability of the ALPA 
officers and staff. It will not be ac- 
cepted as a pious statement, but as a 
serious declaration of policy for the 
professional pilot to be implemented 
to the best of our ability and with the 
utilization of all of our courage and 
resources. The decisions which this 
Convention reaches will ultimately af- 
fect the welfare of our country, this 
industry, and all professional pilots. 
The authority to reach these decisions 
has been placed in your hands and we 
trust that you will use it wisely and 
well.” 

When the Convention adjourned, its 
accomplishments testified that it had 
accepted this responsibility and dis- 
charged it in a manner that will pro- 
vide a valuable contribution to the 
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betterment, growth, and progress of 
the Association, the profession, the in- 
dividual pilot and the industry of 
which he is a part. 


Highlight Accomplishments 

From an overail standpoint, in the 
seven days it was in session, the Fif- 
teenth Convention took actions which: 

» Continued in effect wage and 
working conditions policy oriented 
around improvements for all pilots on 
all aircraft, present as well as future. 

» Provided a policy framework for 
improved Association communication 
procedures. 

» Revised accident investigating 
procedures and enunciated statements 
of air safety policy aimed at attain- 
ment of ALPA objectives in numer- 
ous areas. 

» Strengthened administration and 
financial policies where the need was 
indicated to provide more effective 
representation or efficient Association 
operation. 

» Broadened the Association’s pro- 
fessional standards program. 

>» Reaffirmed past policy which had 
proven consistent, valuable, and non- 
conflicting, while at the same time 
weeding out those which have proven 
obsolescent. 

» Established policy providing pro- 
tective provisions for pilots involved in 
the sale, transfer, reallocation, or 
abandonment of portions of air line 
routes. 

}» Recognized the need for continued 
ALPA participation in the foreign and 
international fields. 

> Set legislative and regulatory aims 
for the Association’s guidance. 

» Authorized continued monitoring 
of problems related to medical and 
physical standards for pilots and CAA 
enforcement procedures. 

>» Resulted in some changes in or- 
ganizational structures or procedures to 
continue the greatest degree of demo- 
cratic processes within ALPA. 


Standing Committees 

On more complicated and complex 
subjects requiring prolonged study, ex- 
tensive and comprehensive reports and 
recommendations were made to the 
Convention by Standing Committees of 
the Board of Directors. Some of these 
committees had been conducting re- 
search for upwards of two years, utiliz- 
ing all available sources of informa- 
tion, calling in specialized professional 
consultants where necessary, and sound- 
ing out the viewpoints of the member- 
ship at large. Committees reporting to 
the Fifteenth Convention were: Wage 
and Working Conditions Committee, 


Organizational Structure Study Com- 









mittee, CAA Enforcement Procedure © 
Study Committee, Military Affairs Cora. ~ 
mittee, Labor Protective Provisions Cora. 
mittee, Professional Standards Commit- — 
tee, and Physical Standards Comm +t- 
tee. In addition, all delegates had a 
seat on the Convention Committ: 25 ~ 
which numbered 15. . 

When the Convention opened th re © 
were 96 items on the advance ager la | 
submitted in accordance with est: b- 7 
lished procedures between June 1 < ad © 
September 19. Many more were sb. ~ 
mitted under applicable rules after ne ~ 
Convention convened, resulting in an 
overall total of 147 items. Of these. 52 
were withdrawn by the submit! ng 
parties for varying reasons; leaving 95 
ultimately voted upon by the Cony en- 
tion. Of the 95 items thus conside:ed, 
20 pertained to By-laws and orgar za- 
tion, 11 to contracts and negotiations, © 
12 to engineering and air safety, 10 to 7 
finance, 12 to membership and affilia- 
tions, 4 to insurance and retirement, 8 
to physical and professional standards, © 
2 to merger and seniority and 15 to 
general policy and actions. (A compila- 
tion of the actions of the Convention 
is in the hands of each member of the 
Board of Directors and available for 
perusal by any member who desires to 
see it.) 

Wages, Working Conditions 

Thorough discussion, review, reap- 
praisal and re-evalution of existing As- 
sociation wage and working conditions 
policies saw these policies emerge un- 
altered. However, while retaining ex- 
isting policy, new policies supplement- 
ing present objectives were adopted in 
areas in which they were felt to be 
needed. Primary among these were: 

» Establishment of negotiation con- A 






























siderations calling for consistent and 
adequate increases for all pilots giving 
due recognition to longevity without 
limitation to the extent of longevity. 
» Establishment of negotiating ob- 
jectives at least maintaining the rela- <a 
tionship of copilot total pay to that of mt 
first pilot total pay when moving into tion 


ciati 
issue 


Bien 


more productive equipment by either as fi) 
increasing the copilot percentage of years 
flight pay or by converting to a longev- histo 
ity type pay. dent 
» A policy that each pilot group en- ve 

deavor to secure in their employment 
agreement, before need, an adequate NCO! 
furlough and severance provision to it ha 
provide protection against unemploy- come 
ment occasioned by any factor. of th 
® 


» Recognition of the principle that 
in cases where pilots are required to avail 
remain at the controls of aircraft with servi 
one or more engines running at inter assoc 


(Continued On Page 18) D; 
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A Study Of The Career Financial Potential Of Air Line Pilots, Shown Above, Was Part Of A Complete And 
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Co nprehensive Report On All Phases Of Association Activity Provided The Delegates To The | 5th Convention 


Report On: 





The State Of The Association 


COMPLETE and comprehensive 
44 report on the State of the Asso- 
ciation for the years 1956-1958 was 
issued to the delegates of the 15th 
Biennial Convention. All officers also 
reported directly to the convention. 

The general health of the Associa- 

tion in terms of membership as well 
as finances was better than it was two 
years ago or at any prior period in the 
history of the Association, the presi- 
dent reported, making these significant 
po ts: 

® The Association has increased its 
me, assets, and membership while 
is simultaneously improved the in- 
, working rules, and safety factors 

of the pilots it represents. 

* Today the Association makes 
ble and performs many more 
es for its members than any other 
iation or union in American so- 
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ciety. Its organizational structure also 
makes it probably the most democratic 
institution of its type in the United 
States. 

® The Association is currently pre- 
pared to provide more effective repre- 
sentation than ever before which is 
necessary as the problems of techno- 
logical progress in aviation are becom- 
ing more and more complex. 


Collective Bargaining 

Since the 14th Convention, contract 
negotiations have been characterized 
by stiffening opposition from the car- 
riers making it necessary for the Asso- 
ciation to resort to the legal procedures 
and remedies provided in the Railway 
Labor Act, as amended, in many cases. 

During the period from October 1, 
1956, to October 1, 1958, it has been 
necessary for the Association to invoke 
the services of the National Mediation 


Board on 32 air lines; to take strike 
votes on 19 air lines; and to use Fact- 
Finding Boards, Presidential Emer- 
gency Boards or Arbitration on five 
air lines. Pilots were forced to with- 
draw their services for 108 days on one 
air line and the pilots of two other 
companies were locked out. 


239 Agreements 

Despite this resistance, the Associa- 
tion was successful in concluding more 
agreements (239) than in any previous 
two year period and in establishing sig- 
nificant firsts in pilot agreement provi- 
sions. (See breakdown of Employment 
Agreements in box.) 

As negotiations moved into new 
areas, notably pensions, on-duty provi- 
sions, etc., they also have become more 
complex and time consuming. Toward 
this end, the facilities of the Associa- 
tion in this area are being steadily ex- 
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Employment Agreements 


The following is a categorized list of Agreements concluded between 
October 1, 1956 and October 1, 1958: 
Category 
Pension Plans 
Definitive Pension Agreements 
First Agreements 
First System Board of Adjustment Agreements 
Amendments to Agreements 
Amendments to System Board Agreements 
Interchange Letters of Agreement 
Miscellaneous Understandings and Agreements 
Arbitration Awards 


The foregoing may be compared with the collective bargaining activity 
of the Association in past years from the following table: 

Up to 6th Convention—| |-29-40 

6th to 7th Convention—I2- 1-42 

7th to 8th Convention—I2- 4-44 

8th to 9th Convention— 2-18-47 

9th to 10th Convention—II- 9-48 

10th to I Ith Convention—10- 1-50 

Lith to 12th Convention—1! 0-20-52 

12th to 13th Convention—I1- 9-54 

13th to 14th Convention—II- 5-56 

14th to I5th Convention—!I1!- 3-58 


Legal Statistics 


Following is a computation of the number of incidents, grievances, Civil 
Air Regulation violation cases, Civil Aeronautics Board Dockets, and law 
suits handled by the Legal Department from October, 1, 1956, to the date 
of this report. The grievance cases are broken down into those which reach 
the System Board level and those processed through the Neutral Arbitrator, 
which is the last step in the grievance procedure. These figures do not 
include any matters handled for ALPA affiliates. 
INCIDENTS AND GRIEVANCES 
Incident Files: 
Pending and Opened 
Closed 
Still Pending 
Grievance Files: 
Pending and Opened 
Closed 
Still Pending 
Discipline and Discharge Only 
Discharge Only 
Grievances — Disposition: 
Reaching 4-Man System Board (139) 
Reaching 5-Man System Board (67) 
Disposed in Preliminary Steps 
CIVIL AIR REGULATION VIOLATION CASES 
Violation Case Files: 
Pending and Opened 
Closed 
Still Pending 


DISPOSITION OF VIOLATION CASES 
Violation Cases: 
Disposed in Preliminary Steps 
Compromised 
Processed to Trial 
CAB CASES 
CAB Cases Pending and Opened... 
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panded, particularly with respect to 
staffing and research aids. 


Wages 

On the whole, negotiations unde-- 
taken since the 14th Convention ha: 
achieved for air line pilots the largest 
rates of compensation increases ‘n 
American industry. As a result, air line 
pilots have not only maintained b it 
have enhanced their position as te 
highest paid professional group in t 1¢ 
United States economy. The salz-y 
range of air line pilots on piston a r- 
craft was extended for the first tire 
to the $25,000 a year area. 


In the last few months, notable ; d- 
vances also were made in closing «he 
gap between DC-3 trunk line end 
DC-3 local service air line pay. 

Between the calendar years 1955 znd 
1957, average pay income for all mem- 
bers of the Association increased in 2x- 
cess of $500. This was during a period 
of rapid expansion of pilot personnel 
which kept averages down due to low 
base pay. This is a net increase in pilot 
payrolls of approximately $17 million. 


Jet Pay 
In January, 1958, the Association 
signed its first agreement establishing 
a rate of pay for jet aircraft. This 
agreement covering DC-8 equipment 
was reached with National Airlines. It 
established a domestic rate of $2,234.62 
for 85 hours of flying, half day - half 
night, for first pilots and a rate of 

$1,339.60 for copilots. 


Seven months later another agree- 
ment covering the DC-8 was signed 
with Eastern Air Lines establishing a 
domestic scale for 85 hours of flying 
of $2,334.50 for first pilots and $1,- 
391.54 for copilots. These amounts 
over a 12-month period would produce 
$28,014 for first pilots and $16,698.48 
for copilots. 

Consistent progress also has been 
made in negotiating improved rates for 
turbo-prop air craft. First pilot pay 
for 85 hours flying, half day - half 
night, is $1,637.48 on Capital’s Vis- 
count, $1,758.60 on Continental’s Vis- 
count, $1,881.87 on National’s Electra, 
and $1,918.85 on Eastern’s Lockheed. 
Copilot pay for the same flying is 
$993.75, $1,068.39, $1,156.17, and 
$1,175.40 respectively. 


Crew Complement 

Much time and effort has been de- 
voted to implementing the mandatory 
policy on crew complement adopted 
by the 14th Convention. While there 
is a tendency to concentrate on unre- 
solved problems, the fact is that this 
problem has been resolved or is in the 
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process of resolution on the following 
carriers: United, Continental, Delta, 
Braniff, Capital, Panagra, Northeast, 
Pacific Northern, Hawaiian, Aaxico, 
and Alaska. 


Working Rules 

Significant advances were also made 
in improving existing rules and work- 
ing conditions and in establishing new 
beachheads in this area of negotiations. 
Typ cal of these gains was the inclu- 
sion of flight time-on-duty time ratios, 
pro. sions guaranteeing a minimum 
nun der of days at home free of all 
dut'. extending the use of pay-time 
for ‘ight time limitation purposes, and 
the removal of multiple standards so 
far is the physical requirements of 
pilo’; are concerned. 


Pensions 

the time of the 14th Convention, 
the \ssociation had concluded pension 
agre-ments with 19 air lines. Now, 
pen: on agreements, consisting of “A” 
and “B” plans, have been concluded 
wit! 29 air lines, and an “A” plan with 
one -ompany. Completed pension plans 
are 10w in effect on all trunk carriers, 
all exclusively international carriers, 
mos: local service and territorial car- 
riers, and one cargo carrier. 


Legal And Conciliation 

The work load of the ALPA Legal 
Department has increased with the 
growth of the Association and its affili- 
ates, and the stresses and strains of the 
growth of the air line business in gen- 
eral. The heavy increase in the gen- 
eral work load has been somewhat 
alleviated by additions to the staff, 
supplemented by outside legal assist- 
ance when necessitated. Better utiliza- 
tion of the time of each department 
member has been accomplished by 
strict adherence to the assignment of 
each attorney to specific air lines, a 
move which also resulted in closer liai- 
son between the legal department and 
the negotiating department. The joint 
efforts of ALPA with other agencies 
also has developed a “new look,” in 
CAB accident investigation hearings, 
whereby for the first time, ALPA coun- 
sel is permitted to examine witnesses. 
(See box on Legal Statistics for de- 
tails. ) 

Engineering And Air Safety 

Representative accomplishments of 
ALPA in the field of engineering and 
air safety include adoption and expan- 
sion of the Golden Triangle IFR pro- 
cedures, adoption of the Basic T flight 
panel instrumentation, adoption of the 
center line system of approach lighting 
by IFALPA, IATA, ICAO, and the 
Military. 
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The design and operating recom- 
mendations compiled by the ALPA 
new airplane evaluation committees 
now total approximately 60 for each 
new airplane, and have generally been 
accepted by the manufacturers of the 
Boeing 707, Douglas DC-8, Convair 
ae Lockheed Electra, and Fairchild 
F-27. 

Work also has progressed involving 
a technical standard order for airport 
fire fighting equipment, a take-off safe- 
ty check, airport safety requirements, 
pilot training programs, landing weath- 
er measurement, altimetry, and anti- 
collision lighting. 


Legislative Activities 

The Association lent its assistance 
to the introduction and passage of the 
new Federal Aviation Agency act. 
Passage of this act is one of the most 
significant accomplishments in aviation 
since the adoption of the Civil Aero- 
nautics Act of 1938. 

ALPA assisted in the permanent 


during the same. period the surplus 
account increased only $183,555.53 be- 
cause the liabilities have increased al- 
most proportionately with the increase 
in assets. 

Under the dues dividend procedures, 
a cash dividend of $312,470.27 was 
paid in 1957, and $110,416.86 in 1958, 
the latter amount being lower because 
operating costs increased at a greater 
rate than the income. 


Insurance 

Membership for Loss Of License in- 
surance continues to grow. ALPA now 
has 10,500 members in this organiza- 
tion. Loss Of License has paid out 
$38,600 since its inception five years 
ago, 78 pilots will have or now are 
receiving benefits and 31 pilots have 
claims on file. An interesting fact is 
that the rates for the program appear 
to be reaching some degree of stability. 

The rate for group life insurance is 
$60 a year for the basic $10,000 policy, 
and $72 a year for the second $10,000 
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Association Membership 


Oct. 1955 


Active 
Apprentice 
Inactive 

Exec. Inactive 
Exec. Active 
Honorary 


Oct. 1956 
10,914 


Oct. 1957 Oct. 1958 


12,837 13,545 
791 789 480 
2,927 2,925 3,180 
Vt 143 129 
26 40 47 

19 19 19 





Total 


certification of Alaskan, territorial and 
States-Alaska carriers, advocated the 
new Federal Airport Aid Bill and will 
back its reintroduction in the next ses- 
sion of Congress. 

In addition, ALPA actively partici- 
pated in the following proposals for 
legislation on: 

Free or reduced rate transportation 
for retired employees of air lines, in- 
crease in the value of articles acquired 
abroad without duty payment, legisla- 
tion to ban consumption of alcoholic 
beverages aboard commercial or pas- 
senger aircraft, assisted in national de- 
fense airlift operations, and was suc- 
cessful in obtaining adoption of a new 
CAB rule providing for the first time 
a yardstick for realistic scheduling. 


Financial And Accounting 


The assets of the Association have 
increased $439,893.59 during the fiscal 
year ending Sept. 30, 1958. However, 


14,788 





16,753 17,400 


policy. Because of very favorable ex- 
perience, and as a result of a dividend, 
the rate was reduced to $50.55 a year 
on the basic policy. A total of 7,400 
members hold the basic policy, and 
4,500 members the additional $10,000. 


Membership 

As of Sept. 30, 1958, the mem- 
bership of ALPA totaled 13,545. 
This represents an increase during the 
last two years of 2,508 members, a 
percentage increase of 18.5 per cent, 
but the active membership total has 
been tapering off. 

A decrease has been noted in the 
apprentice membership category, and 
will be reflected in the active mem- 
bership figures in the next year or two. 
It would appear now that ALPA can 
expect a relatively stable active mem- 
bership of between 14,000 and 15,000, 
with a renewed growth starting about 
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Convention Highlight 


Banquet of the 15th Biennial Conven- 
tion of the Air Line Pilots Association, 
Miami Beach, Fia., Nov. 7. More than 
1,000 delegates and guests attended. 
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Senator A. S. (Mike) 


ELEGATES and guests at the 

15th Biennial Convention of the 
Air Line Pilots Association had the 
opportunity to hear four speakers of 
national importance. 

They were Senator A. S. (Mike) 
Monroney, author of the Federal Avia- 
tion Act of 1958; Secretary of Labor 
James P. Mitchell, Leverett Edwards, 
Chairman of the National Mediation 
Board, and General Curtis E. LeMay, 
Vice-Chief of Staff of the U. S. Air 
Force. 


Monroney 


* * * 


OLITICS should not be permitted 

to enter in the control of aviation 
because too much is at stake, Senator 
Monroney (D), Okla., told the dele- 
gates. 

He said he hoped aviation could “‘be 
set aside from the ordinary political 
game of revolving musical chairs.” 

“This,” he said, “was one essential 
philosophy behind the Federal Aviation 
Act of 1958, which was adopted in the 
last session of Congress.” He said he 
would “fight to preserve this essential 
ingredient of the FAA and monitor the 
new law to see that it does the job 
for which it was intended.” Monroney, 
along with 33 other senators, co-spon- 
sored the Act replacing the Civil Aero- 
nautics Act of 1938. 


Criticizes Ike 

He criticized the President’s veto of 
the Airport Aid Act, which would have 
permitted needed airport improve- 
ments, as “horse and buggy thinking 
in the jet age.” 

“The new Federal Aviation Agency,” 
he said, “was necessary to aviation 
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Secretary Of Labor J. P. Mitchell 


progress and mounting problems of 
exploding aircraft production and util- 
ization.” 

“Every day,” he said, “manufacturers 
of aircraft turn out enough planes to 
saturate five airports and to this is 
added the complications of executive, 
air line, and military flying.” 

“The agency,” he said, “would pro- 
vide a common system in air traffic 
control and navigation and airways, 
a single agency under one administra- 
tor, one person controlling all air- 
space, and an independent agency that 
didn’t operate out of the basement of 
the Commerce Department.” 

“These,” he declared, “did not exist 
under the previous setup which con- 
sisted of 75 inter-agency groups, com- 
mittees, subcommittees, and subcom- 
mittees of subcommittees. As a result, 


NMB Chairman Leverett Edwards 


USAF Vice Chief Of Staff C. E. LeMay 


the head of the CAA was bound and 
gagged.” 

Stops Buck Passing 

“In effect,” he said, “what we have 
done is put a neon sign on one desk 
saying ‘here’s where the buck-passing 
stops.’ ” 

“To control air space,” he said, “it 
is necessary for one person control 
what goes into it and from where, re- 
gardless of whether it’s civil or mili- 
tary.” 

He praised the pilots for the part 
they played in obtaining legislation 
creating the new agency. 

“The pilots,” he said, “recognized 
the need long before others and first 
broke through the wall of inertia when 
they established their Golden Triangle 
procedures of instrument flying only 
in high density traffic areas.” 

In his criticism of the Airport Aid 
veto, Monroney said: 

“Airports are critically deficient on 
the very eve of the jet age. 

“While failing to provide a request- 
ed $100 million a year for five years 
for needed and essential airport de- 
velopment and improvements,” he 
said, “we are nevertheless spending 
$30 billion on a vast highway pro- 
gram.” 

He pointed out that the airport bill 
provided for funds on a basis of even 
less than 50 per cent federal funds in 
ratio to local funds, but the highway 
expenditures are on a 90/10 per cent 
basis. 

He predicted there were sufficient 
votes to pass it by February 1. 


* * * 


ECRETARY Mitchell, who had 


just returned from Rome where 
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he represented President Eisenhower 
at the last rites for Pope Pius XII, 
spoke without notes. 

He described the Air Line Pilots 
Association as the “epitome in the con- 
cept of our government where every 
man has a right to organize peaceful- 
ly,’ and join together for the purposes 
of bettering his livelihood and making 
himself heard publicly. 

Secretary Mitchell also emphasized 
the role of the air line pilot in present 
day international relations. He declared 
he believed, “the air line pilot has 
preven himself an outstanding diplo- 
ma in foreign countries where he flys,” 
by 1is understanding of the problems 
of eoples in foreign lands, by his ap- 
pec.ance and by his ability. 

discussing labor relations, the 
Sec:etary of Labor maintained that the 
imj ortance of air transportation to the 

m’s economy demands that the in- 

y and the employee solve their 

lems on a “give-and-take,” basis 

thout labor strife. 

» also read a telegram to the Con- 
ver.tion delegates from President Eisen- 
hor ‘+r which said: 

‘lease give my greetings to those 
attending the 15th Biennial Convention 
of the Air Line Pilots Association. 

“In the development of aviation as 
a means of fast and dependable trans- 
portation and as an instrument of 
peaceful foreign policy, the members 
of the Air Line Pilots Association per- 
form an outstanding public service. 

“I am delighted to send them my 
congratulations and best wishes.” 

* * * 


N R. EDWARDS reiterated that 

the National Mediation Board’s 
efforts in resolving issues under the 
Railway Labor Act would continue to 
be “fair and impartial,” and he prom- 
ised that the NMB would always make 
every effort to settle labor controversies 
before the fos of a strike. 


* * 


er HE acti increasing numbers 
and types of aircraft have com- 
pounded the problem of developing 
procedures which will insure optimum 
air safety,” General LeMay said. “We 
haven’t come up with anything particu- 
larly progressive in the way of a solu- 
tion except for radar and certain other 
position fixing navigation aids such as 
VORTAC and self contained airborne 
systems, 
Furthermore, we haven’t been able, 
as yet, to find ways of taking full ad- 
vantage of the tools we have. Therefore, 
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we have had to substitute more and 
more restrictive rules and procedures 
in order to continue operating with the 
degree of safety demanded. 


“It may seem to some of you who 
haven’t yet begun to operate at higher 
altitudes that I am unduly magnifying 
the problem. I am not! Most of the 
more recent rule and procedure changes 
have affected the higher altitudes, and 
with your jets coming on in increasing 
numbers you’re going to be in this 
thing with us before you know it. 


Recommends Radar 

“The most simple solution seems to 
me to lie in expanded and improved 
use of radar and the position fixing 
capabilities of VORTAC. One of the 
most encouraging steps that I have seen 
taken in many years is being worked 
out now to provide increased safety for 
civil jets operating at the higher alti- 
tudes through use of available radar 
resources of our Air Defense network 
and CAA. 


“Through the joint efforts of Pete 
Quesada, Jim Pyle and myself, we are 
setting up an arrangement whereby 
radar advisory service, in addition to 
the normal ATC service, will be pro- 
vided to safely separate the civil jet 
airlines from all other traffic operating 
above 24,000 feet. 

“One primary advantage of this sys- 
tem, other than increased safety for 
civilian jets, will be simplicity of opera- 
tions for all aircraft flying at these 
altitudes. Instead of instituting complex 
procedures and a vast web of inflexible 
controlled air routes whose use would 
be denied to uncontrolled traffic, oper- 
ations at high altitudes will be similar 
to those you conduct today, except that 
traffic conflicts at high altitude will be 
resolved by simple radar advisories. 


“There is another major advantage 
which I am confident will materialize. 
When we get this system into operation, 
we hope to convince the people of other 
nations—where a common system of 
civil and military flying does not exist 
—that safety can be afforded the civil 
jet in this manner denying either their 
civil or military operations the flexibility 
required. This problem is not limited to 
the domestic U. S. by any means. 


Praises FAA 

“In this respect the Air Force feels 
that the newly-created Federal Aviation 
Agency is a t stride in the direc- 
tion of aviation progress. We expect 
that the Air Force will furnish highly 
qualified people to fill positions within 
the FAA staff where their background 
and knowledge of Air Force operations 
and technical matters will be helpful 
to the Administrator in accomplishing 
his tasks to meet the needs of the nation. 

“The military services have the re- 
sponsibility of defending the nation. In 
the case of the Air Force, to fulfill its 
responsibility it must fly—and fly safely. 
This involves the use of the nation’s air 
space and its air facilities. 

“In doing so, the Air Force also has 
the responsibility of protecting the citi- 
zens to the maximum extent possible 
against any hazards involved in air 
operations. We want to assure you that 
we are not neglecting nor do we intend 
to neglect either of our responsibilities. 

“Furthermore, we count upon the 
continued cooperation of the other users 
of the nation’s air space to develop the 
systems, rules and procedures which will 
contribute to this end. In doing so, all 
of us must concentrate our efforts on 
simplicity and not forget the backbone 
of aviation—the pilot.” 


ENATOR A. S. (Mike) Monroney, author of the Federal Aviation 
Act of 1958, was honored for his legislative leadership in aviation by 
the Air Line Pilots Association (AFL-CIO) during the 15th Biennial 


Convention. 


He was presented a scroll with a resolution of appreciation, adopted 

by the pilots, stating it was in recognition of his: 
NTIRING, efforts, notable leadership, and selfless devotion to our 
common goal of promoting safety and world leadership in aviation. 


] NTIRING and effective efforts to unite and combine in the common 
interest of all people and world commerce the total resources of 


the nation’s airspace. 


ILLINGNESS and ability to render articulate and utilize the col- 
lective knowledge, experience, and judgment of the air line pilots 
engaged in the responsible and technical task of directing with safety the 


nation’s air commerce. 


EADERSHIP and outstanding contributions to federal aviation legis- 
lation to promote safety and efficiency in air commerce. 





Meet Your National Officers: 





© Their Official Duties... 
© Their Backgrounds .. . 
© How They’re Elected... 


25-year member of The Air Line 

Pilots Association was elected to 
the post of First Vice-President of the 
Association, and the Secretary and the 
Treasurer were re-elected to office at 
the 15th Biennial Convention. The 
President’s term of office does not ex- 
pire until 1960 and consequently Mr. 
Sayen will continue in that capacity. 

The new First Vice-President is 
Capt. Stewart W. Hopkins of Atlanta, 
Ga., the senior pilot flying on Delta 
Air Lines. Capt. R. L. Tuxbury of 
Boonton, N. J., United Air Lines pilot, 
was re-elected Secretary, and Capt. 
Don. J. Smith of Chicago, Trans World 
Airlines, was re-elected Treasurer for 
a third term. 

The term of office for the Ist Vice- 
President, Secretary and Treasurer is 
two years; for the President four years 
and the officers also are members of 
the ALPA Executive Committee. 


Method Of Election 

The Association’s officers are elected 
under processes most frequently recom- 
mended as the most democratic method 
by the majority of those who have 
studied union election procedures. Con- 
vention delegates are elected by secret 
ballot of the membership. Acting as 
the direct representatives of the mem- 
bers in each council, they in turn elect 
the national officers. Democratic pro- 
cedures are preserved in this manner, 
even more than by direct membership 
election, because the secretly elected 
delegates are easily able to examine 
the records of the incumbents and are 
accessible to anyone who wishes to pre- 
sent his qualifications for office. Prior 
to the 15th Convention, the ALPA 
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Organizational Structures Committee 
made a thorough study of Association 
election procedures and _ alternative 
methods and recommended retention 
of the present system. 


Officers’ Duties 

ALPA officers do not make policy, 
but serve as the Executive Branch of 
ALPA’s government so to speak, carry- 
ing out legislative actions of the Board 
of Directors. Their duties are stipulated 
in the Constitution and By-Laws. 

> It is the duty of the President to 
manage and supervise the Association 
as its administrative and executive 
head. He is charged with carrying out 
the policies and objectives of the Board 
of Directors, the Executive Board and 
the Executive Committee. 

» The First Vice-President is “second 
in command,” assists the President and 
functions under his direction in the 
discharge of his duties. 


» The Secretary is the custodian of 
the Association’s records and also par- 
ticipates in other administrative affairs 
of the Association. 

>» The Treasurer is in charge of the 
general financial and fiscal administra- 
tion of the Association and other af- 
filiated financial matters, such as the 
ALPA insurance programs. 

Following are the backgrounds of 
the men who are currently serving in 
these capacities: 


President Sayen 


R. SAYEN, who has served as 
President since 1951, was born in 

Rock, Michigan, was educated at North- 
ern State College of Michigan, Mich- 


igan Tech, University of Minnesota and 
Southern Methodist. He holds a 
Bachelor of Arts and Master of Arts 
and was a member of Kappa Delta Pi 
and Pi Epsilon honorary scholastic so- 
cieties. On June 14, 1958, he received 
an honorary degree of Doctor of Sci- 
ence from Northern Michigan College 
at Marquette. 

During World War II he served as 
an aviation instructor for the armed 
forces. Afterwards, he taught at South- 
ern Methodist and flew for Braniff 
Airways. While serving as a Braniff 
pilot, Mr. Sayen was extremely active 
in his local council affairs, including 
negotiations. He was named ALPA Ex- 
ecutive Vice-President in August, 1949, 
and elected to the Association presi- 
dency in July, 1951. He was reelected 
to this office in 1952, 1954, and 1956. 

In addition to being president of 
ALPA, Mr. Sayen’s current affiliations 
and activities include: President, In- 
ternational Federation of Air Line 
Pilots Associations, 1952 to present; 
member of National Advisory Com- 
mittee for Aeronautics Committee on 
Operating Problems; member of the 
Executive Committee, Radio Techni- 
cal Commission for Aeronautics; mem- 
ber, Executive Committee, National 
Air Transport Coordinating Commit- 
tee; member, CAA Prototype Aircraft 
Advisory Committee; member, Civil 
Aviation Air Defense Advisory Com- 
mittee; member, National Aviation 
Noise Reduction Committee; Honorary 
member, Canadian Air Line Pilots As- 
sociation; member, City of Chicago 
Aero Commission, and War Air Serv- 
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Pr-sident C. N. Sayen... 


icc Pattern Committee of the DATA 
M-npower Working Group, and mem- 
b National Defense Executive Re- 


Captain Hopkins 
( APTAIN HOPKINS, who holds 
ALPA membership Number 891, 
joi ed ALPA in 1935. During his 25 
yecrs of service in the Association he 
has served six times as a Local Council 
Chairman, three times as MEC Chair- 
man including the term that expired 
on huis elevation to the post of first vice- 
ident. 
e also has served twice as the pilot 
member of the System Board of Ad- 
justment and on five Contract Nego- 
tiating committees for Delta. He was 
a member of the 1956 Standing Com- 
mittee on Organizational Structures 
and was a member of the Military 
Affairs Committee. 
Born in Tombstone, Ariz., the son 
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Secretary R. L. Tuxbury... 
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of an Arizona Ranger law officer, Cap- 
tain Hopkins attended the University 
of Southern California, then became a 
Naval Aviator, graduating from the 
U. S. Naval Air Station at Pensacola 
in 1931. He served a year with a car- 
rier squadron on the U.S.S. Lexington. 

In 1933, Capt. Hopkins was em- 
ployed by Pacific Seaboard Air Lines 
which became Chicago and Southern 
Airlines and, later, merged with Delta 
Air Lines. He now has more than 
20,000 hours of pilot time. 

Capt. Hopkins continued his career 
in the Navy as a reservist, and in De- 
cember, 1941, was recalled to active 
duty. He commanded the first Naval 
Air Transport flight into Floyd Ben- 
nett Field, New York, on March 2, 
1942, and later commissioned and suc- 
cessively commanded Transport Squad- 
ron 7, based at Miami, Fla., and 
Transport Squadron 3, based at Olathe, 
Kan. He was awarded the Navy Com- 
mendation ribbon for his war time 
service. 

At present, Hopkins is a Captain in 
the Naval Reserve and is Commander 
of the Air Wing Staff at the Naval Air 
Station, Atlanta, Ga. 


Captain Tuxbury 


APTAIN TUXBURY is a gradu- 
ate of the University of New 
Hampshire in 1935, earning a Bachelor 
of Science degree in Civil Engineering. 
He also is a Naval Aviator, graduat- 
ing from Pensacola in 1936, and flew 
carrier aircraft in the U. S. Navy until 
1939. He is active in the U. S. Naval 
Reserve, holding a commission as Com- 
mander. 

Captain Tuxbury joined ALPA in 
1941. His record of ALPA service in- 
cludes Chairman of the First Region 
Air Safety Committee; Chairman of 
Council 52; Chairman of the United 
Air Lines Master Executive Council; 
Chairman of the UAL Pilot Negotiat- 
ing committees of 1953 and 1955; 
member and Chairman of the UAL 
Pilots’ System Board of Adjustment; 
Chairman of the ALPA Flight Duty 
Time Limitations Committee, and 
member of the ALPA Organizational 
Structures Committee which reported 
to the 14th Convention. He was first 
elected ALPA Secretary in 1956. Cap- 
tain Tuxbury has been an ALPA dele- 
gate to the IFALPA conferences in 
Athens, Greece, in 1957, and in Bo- 
gota, Columbia, this year. He served 
on committees at both conferences. 


Captain Smith 


APTAIN SMITH, born in Flint, 
Michigan, attended Flint Junior 
College and began his flying career in 



























. Ist Vice President S. W. Hopkins 











1939 in Flint. He earned air transport, 
instrument and instructor pilot ratings, 
barnstormed and operated a flying 
service in Michigan until 1942. 


He was employed by TWA in 1942, 
and checked out as a Captain in 1944. 
He has worked for TWA as a dis- 
patcher, supervisor of flight control 
and as a check pilot. He also serves as 
System Chairman of TWA’s Mutual 
Aid Plan. 

In ALPA, Captain Smith has been 
Chairman of Council 25, member of 
several Pilot Negotiating committees; 
member of ALPA’s Mutual Aid Com- 
mittee; member of ALPA’s Dues Eval- 
uation Committee, and member of the 
ALPA Insurance Study Committee 
which reported to the 13th and 14th 
Conventions. He was first elected 
ALPA Treasurer in 1954. 
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The Camera Caiche 


GOVERNMENT OFFICIALS, ALPA of. 
ficers, and wives of delegates to the 
15th Biennial Convention of ALPA in 
Miami Beach, Fla., were pictured in vari- 
ous informal shots. 


At top left is Mrs. C. C. Spencer, Jr., 
wife of the Region | vice-president, who 
worked just like one of the press corps 
in ranging the convention floor to draw 
caricatures of the delegates. At top, in- 
tense interest of the delegates’ wives 
in convention proceedings is shown as 
they attended one of the sessions. At 
right, Senator Mike Monroney, author 
of the new Federal Aviation Agency 
law, grins broadly with the beautiful 
scroll presented him by the Air Line 
Pilots in appreciation of his work in fed- 
eral aviation matters. 


Center left is a party at one of the 
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ions. Identified, from left are, 
tan Doepke, Capt. Doepke (PAA), 
+t Edwards, chairman of the Na- 
Mediation Board, and Kay Mc- 
y, executive vice-president of 

Right center is Gen. Curtis 
, vice-chief of staff of the U. S. 
rce, with President Sayen at din- 
th members of the ALPA execu- 
mmittee. 


om left, at table, are Capt. Jerry 
(EAL), Mrs. Don J. Smith, Treas- 
mith, and Mrs. Wood. Bottom 


at the banquet speakers’ plat- 
is Secretary of Labor James P. 
sl being introduced by President 


Sayen. At right are TWA delegates in 
conference. From left, they are Capts. 
Joe McCombs and Jack Kennedy, Al 
Heath, TWA MEC chairman, and Mrs. 
Heath. 
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Official Photo Of 
Opening Session 


The 15th Biennial Convention of the 
Air Line Pilots Association, Miami 
Beach, Fia., Nov. 3-9, 1958. 











The 15th Convention 


(Continued From Page 4) 
mediate stops it should qualify as duty 
for flight pay and credit. 

>» Amendment and expansion of 
ALPA flight simulator training policy 
to include the entire area of training 
pay and working rules and providing 
protection against (1) flight pay loss; 
(2) flight time credit loss; (3) inade- 
quate rest periods before, during and 
after any training, (+) loss of sched- 
uled days off at home free of all duty 
with the company; (5) inadequate rest 
facilities during training assignments; 
(6) inadequate expense allowances; 
(7) improper recognition of bidding 
and preferencing concepts; (8) im- 
proper duty periods during training; 
(9) deadheading and transportation 
problems, and (10) increased home 
study and correspondence courses in 
preparation for training assignments. 

» Adoption of rotor time policy for 
helicopter operations. 

>» Updating of all military airlift 
agreements as soon as practicable and 
institution of such agreements where 
they do not exist in order to provide 
protection for pilots in the CRAF and 
WASP programs. 


Modernized Policy 

To carry out Association negotiating 
policies and meet the increased com- 
plexity of negotiations which have 
multiplied the problems of collective- 
bargaining, the Fifteenth Convention 
overhauled and modernized policies 
pertaining to negotiating committees. 

It instituted the concept of more 
permanent committees with greater 
continuity of membership and recom- 
mended methods of procedure and 
function. 

The resolution establishing this con- 
cept stated: “The MEC of each airline 
shall elect a negotiating committee con- 
sisting of from two to five members on 
January 1, 1958, or as soon as prac- 
ticable thereafter. On each succeeding 
January 1, the MEC of each air line 
is authorized to replace up to two of 
the incumbents by appointing up to 
two new members to the negotiating 
committee; provided, however, that by 
a majority vote of the members of the 
MEC, the members of a negotiating 
committee may be replaced at any time 
to the extent the MEC decides. If a 
member of the negotiating committee 
resigns, the MEC shall appoint a re- 
placement without undue delay. The 
initial election of negotiating commit- 
tee members under this procedure 
shall include members who have had 
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previous negotiating experience, insofar 
as practicable. 


Negotiating Committee Functions 

Negotiating committees established 
under this policy shall function as fol- 
lows: 

® The members will be expected to 
be familiar with ALPA policy and 
keep abreast of new developments in 
the industry. 

® The members will be expected to 
utilize the thinking and resources of 
Association officers, the Home Office 
staff and the Wage and Working Con- 
ditions Policy Committee. 

® The members will be expected to 
keep informed, on a current basis, on 
the wishes of their own pilot group 
with respect to wages, working condi- 
tions, rules, retirement, etc. 

® The members will be expected 
to be available to negotiate, with the 
assistance of the Home Offfice staff, 
such amendments and supplements to 
their basic agreement as may be nec- 
essary during their term. 

® Upon completion of negotiations 
on a basic agreement, each negotiating 
committee would be expected to begin 
the preparation of the next proposed 
amendment. 

® Negotiating committees will be ex- 
pected to be available to be in attend- 
ance at MEC meetings, particularly 
when proposed amendments are final- 
ized and approved. 

® Each negotiating committee will 
be expected to maintain a record of 
facts pertaining to the: (1) financial 
condition of the company; (2) person- 
ality, techniques and capabilities of 
company negotiators; (3) management 
lines of authority and methods of 
communication with the responsible 
company officials; (4) operational sta- 
tistics of the airline to be used in bar- 
gaining grievances, litigations, etc., and 
(5) technique of collective bargaining. 


Air Safety 

In the field of air safety, the Con- 
vention took positive and constructive 
steps by: 

>» Expansion of Association accident 
investigating procedures to incorporate 
regional committees supplementing 
present air line committees. 

» Endorsement of operational im- 
provement to provide adequate air 
traffic separation, installation of ade- 
quate navigation and communication 
facilities, and adaptation of airports to 
jet requirements through necessary 
terminal area aids, approach and land- 
ing aids, terminal facilities and others. 


Modernized ALPA Policy, Set New Goals. . 


Under the revised accident invest - 
gation structure, procedure will rema 
unchanged except an 8-man committ: > 
will be created to work in the fo 
CAA regions of the U. S. These me . 
two to each region, will be availa! 
as ALPA representatives during the i 
vestigation into any accident on a y 
air line in their region. Air line ac 
dent investigation committees will cc 
tinue to function as they have in t e 
past. The resolution adopted by t 
Board of Directors also recommend 
a program which would: 

® Determine the qualifications a 
willingness of members to serve 
safety projects. 

© Encourage the assignment of or ly 
the best qualified pilots to air safcty 
activities. 

® Provide for a method of keeping 
air safety representatives in current 
status concerning new techniques and 
developments. 


Operational Recommendations 

Other highlight recommendations 
and resolutions of the Board of Direc- 
tors to improve air safety were: 

® That installation of airborne radar 
be made mandatory on all air line air- 
craft. 

® That maximum efforts be encour- 
aged to develop and install a satisfac- 
tory proximity warning device. 

® That daylight exterior lighting 
systems, in addition to nighttime light- 
ing systems, be installed on all aircraft 
to lessen the air-to-air collision hazard, 
with efforts being made to accomplish 
this on the national as well as interna- 
tional level. 

® That the Assoication oppose the 
implementation of systems, rules or 
procedures which would deny turbo 
jet operations use of all available air- 
space because of the restrictions im- 
posed on the pilot in effectively dis- 
charging his mandated responsibility 
to insure a safe flight. 

® That the ATC committee monitor 
simulation of air traffic terminal space 
control plans to determine whether they 
have capability for initial implementa- 
tion in the Washington area and fur- 
ther to insure that appropriate inform- 
ative material be provided the pilot 
group outlining procedures and _tech- 
niques related to this program prior to 
actual implementation. 

® That the Association continue to 
recognize the lack of airport develop- 
ment and installation of landing «ids 
necessary for operation of large turbine 
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.. » And Approved Physical And Professional Standards Programs 


aircraft and press for remedial action 
where deficiencies exist concerning in- 
adequate braking coefficients, approach 
light systems, surveillance radar equip- 
ment, runway visual range equipment, 
narrow gauge flush runway lights, high 
speed turnoffs, standard runway mark- 
ines and enough long runways to use 
in high cross winds. 
» That the Association continue to 
t that a single civil aviation agency 
responsible for rendering traffic 
rol services with this agency insur- 
that: (1) all control personnel 
lering ATC services are properly 
lified to discharge their assigned 
es; (2) by approved flight test 
edure that ground-based equip- 
it is capable of rendering proper 
ices; (3) all control personnel and 
ind-based equipment continues to 
ain at the original level of pro- 
ncy and capability for which they 
rere deemed competent. 
That there be established a com- 
frequency or frequencies VHF 
HF, whereby distress communica- 
tions may be established with a mini- 
mum of delay between aircraft and 
ship, aircraft to aircraft, ship to ship, 
aircraft to shore, and ship to shore; 
also that FCC communications con- 
cerning the indiscriminate use of 
emergency frequencies be strictly en- 
forced. 
® That installation of autopilots be 
mandatory on all high speed aircraft 
whose flight characteristics require 
constant manipulation of the controls 
with resultant pilot fatigue and that 
voluntary installation of such devices 
be also urged for all other air line air- 
craft as an additional safety and pilot 
relief factor. 


Aero Medical Program 
An eight-point aero medical pro- 
gram was adopted by the Board of 
Directors on the recommendation of the 
ALPA Physical Standards Committee. 
The Program generally embraces and 
endorses: 
>» Continuation of active liaison be- 
tween the Association and the aero- 
medical profession. 
> Continuation of accumulation and 
formal evaluation of statistics from the 
Mutual Aid and Loss-of-License pro- 
grams in order to pinpoint medical 
and physical problem areas. 
> Opposition to any movement to- 
| allocation of the governmental 
ement for the licensing of pilots 
other agency. 
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>» More active consideration of the 
benefits which can accrue to pilots 
from an adequate health maintenance 
program. 

> Full and active support of meas- 
ures which will provide increased com- 
petent medical participation in acci- 
dent investigation. 

>» Studies by qualified people or 
agencies of actual cockpit environment 
to verify design standards. 

» Association insistence on a com- 
prehensive oxygen and altitude indoc- 
trination program without exposure to 
rapid decompression and with any 
actual demonstration of effect of low- 
ered oxygen levels made only under 
the supervision of a medical doctor. 

> Recommendations that pilots in- 
sist on adequate and thorough training 
and transition programs covering all 
operational and related aspects in- 
volved in making a safe and orderly 
transition into the jet era. 


Electrocardiograms 

In another related area, the Asso- 
ciation’s position on compulsory electro- 
cardiograms was outlined. It provided 
that the Association oppose the pro- 
posed rule and that “individual mem- 
bers of ALPA be advised of this oppo- 
sition so they may take advantage of 
their rights as citizens and voters to 
oppose this regulation as their con- 
sciences permit.” Some of the reasons 
for the position established: (1) It 
gives consideration to only a small 
fraction of the problem of incapacita- 
tion ignoring entirely those aspects 
which are not susceptible to an accu- 
rate medical assessment of probability 
in an actual and/or probable sense; 
(2) regulatory bodies have completely 
ignored the only practical method of 
providing protection against pilot in- 
capacitation which is to provide a fail 
safe crew; (3) No coronary condition 
has been directly attributed to be the 
cause of any accident or air safety 
incident involving the lives or safety 
of air line passengers to this date; (4) 
the taking and interpreting of electro- 
cardiograms as proposed would be cum- 
bersome to administer and could result 
in undue jeopardy and expense to the 
air line pilot. 


Professional Standards 
The concept of professional stand- 
ards, as first set forth in the Code of 
Ethics and Canons for the Guidance of 
Air Line Pilots adopted by the 14th 
Convention, was expanded by the 15th 
Convention which established proce- 


dures to initiate application of the 
principles expressed in the code. It 
adopted the report and resolutions of 
the Professional Standards Study Com- 
mittee as a statement of Association 
Professional Standards policy. This 
supersedes the previous Professional 
Standards policy. However, Local and 
Master Executive Council Professional 
Standards Committees already appoint- 
ed under the old policy.will complete 
the full tenure of their appointment. 

Professional Standards committees 
will be instituted at all levels of the 
Association. These will include: 

> At the national level, a three- 
member ALPA Professional Standards 
Committee, including at least one Cap- 
tain and one copilot, appointed by the 
President in conjunction with the Ex- 
ecutive Committee. Its function will 
be primarily to advise and assist similar 
LEC and MEC committees and ac- 
quaint the membership with the aims 
of the program. 

> At the air line level, a three-mem- 
ber MEC Professional Standards Com- 
mittee, with at least one Captain and 
one copilot, appointed by the MEC 
chairman in conjunction with the 
MEC. They will coordinate activities 
of LEC Professional Standards Com- 
mittees, and study and recommend 
disposition of cases referred to them 
by the MEC. Actions taken, however, 
will as at present, be the responsibility 
of the MEC. 


» At the Domicile level, a three- 
member LEC Professional Standards 
Committee with at least one Captain 
and one copilot, appointed by the LEC 
chairman in conjunction with the LEC. 
The primary function of this Com- 
mittee will be to handle all problems 
of a professional and ethical nature 
between the pilots in a Local Council 
and make recommendations for dis- 
position to the LEC. Any subsequent 
action taken, however, will be the re- 
sponsibility of the LEC. The secondary 
function of the Local Professional 
Standards Committee shall be to assist 
the apprentice member in attaining his 
professional training, to investigate 
and evaluate the applicant’s qualifica- 
tions for membership in the Air Line 
Pilots Association, and to recommend 
to the Local Executive Council the 
approval or disapproval of the appren- 
tice member’s application for active 
membership in the Assocation. 


Communication Procedures 
Although channels of orderly com- 
munciation are inherent in ALPA’s 
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Internal And External ALPA Communications Were Improved . . . 


basic structure of national, air line, 
and local representation, detailed 
policy procedures for communications 
were spelled out by the Board of Di- 
rectors in order to provide co-ordina- 
tion, order, discipline and stature in 
this area. The procedures adopted by 
the Convention to govern communica- 
tions attain the following objectives: 

>» The LEC’s are the basic member- 
ship groups through which the indi- 
vidual is represented, and are, official- 
ly, the voices of the Local Council 
membership on the local level and 
speak for those groups within that 
scope. 

>» The MEC’s are the elected repre- 
sentatives of an air line systemwide and 
therefore the spokesmen for air line 


groups. 


A Serious Group In 


PHYSICAL STANDARDS Committee of ALPA culminates two years of . 
intensive research on their subject at the 15th Biennial Convention in © 


» The Home Office is the represent- 
ative of all pilots and all pilot groups, 
speaks for the Association as a whole 
and processes communications in mat- 
ters involving this overall jurisdiction. 


ALPA's Relations With Others 

The Fifteenth Convention took an 
exhaustive look at the community of 
interests existing between ALPA and 
other pilot groups, the effect of other 
elements of organized labor upon the 
Association, and the growing impor- 
tance of international activities. On the 
basis of this, resolutions were adopted 
which had the effect of: 

>» Making membership in ALPA 
open to members of the Canadian Air 
Line Pilots Association should the Ca- 
nadian Air Line Pilots Association re- 


A Lighter Moment 


on 


Miami Beach, Fla., with this interesting study. The new Allison Turbo-Prop 


engine, of course, was not the physical standard center of interest of © 
the committee in this picture. She is ''Miss Ziegfield Follies," of 1958 of © 
Miami Beach, sponsored by the Carillon Hotel, convention headquarters. © 
From left, the members of the committee are Harry W. Orlady (UAL), © 
chairman of the committee; William A. Murphey, Jr. (TWA), and Lewis © 


C. Transou, Jr. (EAL). The committee, whose serious work already has 

gained widespread attention in the aviation medicine field, returned its 

pert at the convention. It will appear in an early issue of The Air Line 
ilot. 


quest it within one year and a sufficic nt 
number of individual Canadian pii>ts 
express a desire to take this action. 

» Providing a policy of more act ve 
participation in organizing other p‘lot 
groups and improving communicati ns 
and coordinating endeavors in fields of 
mutual interest with other organ: :a- 
tions. 

> Bolstering ALPA’s efforts thro: zh 
IFALPA to bring standards of ot er 
pilot groups more nearly in line v. ith 
ours as an effective aid in resolving air 
safety problems. 

» Disassociating the Association f) >m 
any relationship with the Teams ers 
or any union expelled by the A! L- 
CIO for unethical practices, by affi:m- 
ing and endorsing the action of the 
President and Executive Committee in 
rejecting participation in a nationwide 
alliance of transportation unions. 

>» Affirming ALPA belief in the 
principles and purposes of the United 
Nations by placing the emblem of the 
U. S. Committee for the U. N. on 
Association stationery and _publica- 
tions. 


CAA Enforcement Procedures 

Because of its vital potential, if not 
immediate, concern to all air line pilots, 
the Fifteenth Convention launched a 
three point program of monitoring, 
guidance, and education in regard to 
CAA violations and enforcement pro- 
cedures. This will be accomplished by 
the following means: 

> Monitoring of CAA enforcement 
procedures by a Board of Directors 
standing committee which will also 
expedite the processing of alleged vio- 
lations which may be filed against 
members of the Association. 

> Guidance through the medium of 
a handbook for processing violation 
cases. 

» Education through periodic pub- 
lication of a summary of the types of 
actions taken against air line pilots, to- 
gether with their disposition. 


Convention Agenda Procedure 

Previously a matter of administrative 
policy and procedure, agenda submis- 
sion procedures for Board of Directors 
Meetings will be incorporated in the 
Constitution and By-Laws. This new 
section to be added to Article VII 
stipulates: 

> All agenda items must be reduced 
to writing and shall include an expla- 
nation of the action proposed. 


» Such items shall be approved by 
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. . « And Long Range Programs Were Set Up In Many Areas 


1er the Local Council, MEC, Execu- 
Board, Executive Committee or 
ssident of the Association. 
All submissions must be received 
x bear a postmark not later than 
lays prior to the first day of the 
onvention. 

» Not later than 30 days prior to 
Convention the Home Office shall 
smit to the delegates the items 
h have been thus duly placed on 
agenda. 


Additional items may be submitted 
1 ng the first two days of the Con- 
ion with the approval of either 
MEC, Executive Board, Executive 
imittee and a two-thirds vote of the 
vention. 
When an agenda item has been 
erly submitted as provided above, 
MEC may, at any time up through 
e first two days of the Convention, 
vriting endorse any such item. By 
endorsing the item, the MEC shall 
ereby become co-sponsor of the 
geada item. 
} All items thus submitted for the 
genda shall then remain on _ the 
enda until withdrawn; and may be 
ithdrawn only by concurrence of all 
1SOrs. 


Protective Provisions 

As the result of lengthy study of the 
problem by the Protective Provisions 
Study Committee, a standing commit- 
tee of the Board of Directors, a formula 
was adopted to provide compensation 
allowances to pilots adversely affected 
as the result of a sale, transfer, reallo- 
cation, or abandonment of routes, or 
parts of routes, of U. S. certificated air 
carriers. In the event this occurs, the 
following steps are provided: 

» The Home Offfice shall forward 
immediately to the Master Executive 
Chairman of each air line involved any 
release by the Civil Aeronautics Board 
of any petitions filed before such 
Board for route sale, transfer, realloca- 
tion or abandonment. Such transmittal 
should be accompanied or followed by 
an evaluation of the petition as to how 
it may affect the pilots of the air 
line(s) involved. 

> A petition of intent to intervene 
should be filed before the Civil Aero- 
nautics Board by the Association on 
its own initiative. Should the pilots of 
the affected air lines desire further 
action, their Master Executive Chair- 
man shall so notify the Association giv- 
ing the reasons they feel such action 
necessary. 
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» Every reasonable effort will be 
made by the Association to obtain as 
a part of the Civil Aeronautics Board’s 
decision in any case of sale, transfer, 
reallocation and abandonment of por- 
tions of air line routes the formula 
proposed herein for the protection of 
adversely affected pilots. 


Modifications And Changes 

The Association’s judicial machinery 
for hearings and appeals was modified 
in some details, though not in its basic 
overall concept. One of the principal 
modifications was separation of the 
hearings and appeals function in great- 
er degree. Steps were taken which sup- 
plant the combined Hearings and 
Appeals Board with two boards, one 
designated the Hearings Board and the 
other, the Appeals Board. 

Among other changes in By-laws and 
organization were amplification of As- 
sociation policy provisions, revision of 
agenda submission procedures for MEC 
meetings, changing of the name of the 
Convention to Board of Directors meet- 
ing, Biennial, clarification of eligibility 
provisions for office of MEC to make 
it understood as meaning an active 
member in good standing. 

Under fiscal policies adopted at the 
Convention, flight pay loss as well as 
income from air line flying will be 
used for benefits and assessment de- 
terminations, and no flight pay loss 
will be approved for LEC or Council 
meetings. 


Legislative Policy 

The Convention reaffirmed as an 
Association legislative aim the obtain- 
ing of free or reduced transportation 
for: (1) Members of the immediate 
household or families of airline direc- 
tors, officers and employees; (2) retired 
airline directors, officers, and em- 
ployees; (3) members of the immediate 
families or household of persons injured 
or killed in aircraft accidents; and (4) 
widows and minor children of direc- 
tors, officers, and employees who have 
died while in the service of the air 
carriers. 


Supervisory Personnel 

Concerning supervisory pilots who 
have flown aircraft in violation of 
ALPA policy, the following resolution 
was passed: 

“WHEREAS the ALPA Constitu- 
tion and By-Laws provide adequate 
procedures and proper hearing bodies 
to deal with members who fly Boeing 
707’s or other equipment in violation 


of ALPA Policy, and 


“WHEREAS said hearing bodies are 
duly constituted groups other than this 
Convention, 

“THEREFORE BE IT RE- 
SOLVED that this Convention reaf- 
firm its confidence in the procedures 
and the duly constituted hearing bodies 
provided by the Association’s Constitu- 
tion and By-Laws to deal swiftly and 
justly with any member who may be 
found guilty of violating any ALPA 
Policy, including the flying of Boeing 
707’s in violation of ALPA Policy.” 


Long Range Programs 

In order to implement and sustain 
long range programs as well as ade- 
quately cover specific but complex 
problems, the Convention also: 

} Initiated steps for the Establish- 
ment of Criteria for Regional Offices 
in the same manner as criteria for the 
activation of Local Councils, but left 
present policy unchanged pending ac- 
complishment of it. 

>» Authorized the Executive Commit- 
tee to appoint a Committee to study 
and recommend policy on the benefit 
problem. 

» Established a Physical Standards 
Committee as a Standing Committee 
of the Board of Directors. 

» Authorized appointment of a 
Military Affairs Committee of no more 
than 5 members as a Standing Com- 


_ mittee of the Board of Directors by or 


at the Direction of the Executive Com- 
mittee with its scope defined upon ac- 
tivation. 

>» Continued a Standing Committee 
on CAA Enforcement Procedures. 

» Directed the Executive Commit- 
tee to institute immediately a program 
to ascertain the academic back- 
grounds, the theoretical and practical 
abilities and useful interests of ALPA 
members to be correlated on IBM 
cards and used for the selection of 
personnel to do various jobs in the 
Association. 

A Successful Convention 

These were the major actions of the 
15th Biennial Convention. By these 
actions it proved itself a major and 
constructive force for professional and 
individual pilot betterment and pro- 
vided the Association with necessary 
policies and recommendations to ac- 
complish the many things necessary for 
ALPA’s continued growth and prog- 
ress. 
The next big step: translation of 
the Convention’s actions into adminis- 
trative and executive action. 
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EXHIBITS OF ALPA departments at 
the I5th Biennial Convention depicting 
the Association's organization, opera- 
tions, and programs were described as 
the most outstanding and interpretative 
ever presented at a convention. 

Each department spent much time in 
the preparation of its exhibit and the 
artist's work in making attractive bo«rds 
was outstanding. The exhibits circled the 
large convention hall. 
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e attracting much attention was 
ress In Pilot Pay Scales Under 
Collective Bargaining,” upper 
n exhibit which graphically out- 
the career opportunities of an air 
lot. 
exhibit stressed the work of “ a 
departments within the last two — FF ee 
ak Claatieily showed the work io=. a 


ogress in the departments. 
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MEC's Meet During Convontiin 


MASTER EXECUTIVE Councils of many air lines held meet- 
ings prior to the 15th Biennial Convention in Miami Beach | 
where = made plans for assisting delegates and acted | 


upon problems of immediate concern. 


Shown here are seven MECs who posed for group pic- 
tures. From top left to right, they are Capital Airlines, United 
Air Lines, Trans World Airlines, American Airlines, Pan Amer- 
vm World Airways, Capitol Airways, Inc., and Eastern Air 

ines. 
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Commilteds At ‘Work cos 


- Commitee chairmen of various ALPA committees 
and officers had many long sessions prior to and 
during the 15th Bienial Convention. Here are some 
of them in action. 


ve are members of various committees in the ALPA 
neering and Air Safety department. From left they 
Bob Adickes (TWA), chairman of the Convair 880 Com- 
ee; J. D. Smith (CAP), chairman of the ATC Committee; 
Natson (EAL), chairman of the ALPA Training Plans Com- 
ittee; Ted Linnert, head of the ALPA Engineering and Air 
‘ty department; Joseph W. Meek (DAL), member of the 
Equipment Evaluation Committee, and Carl Eck, Engi- 
ering and Air Safety department. 


right are members of the Wage Policy Committee 
ing delegates. Identified from left are Richard O'Neill 

WA), Carl Cochran (OZA), Charles Barnes (UAL), top of 
1 far rear, and Tom Latta (AA) back to camera, front. 


Above are members of the Executive Committee in 
session. From left, they are H. B. Anders, Vice-President 
Region V; A. D. Adams, Vice-President Region IV; C. E. 
Luther, Vice-President Region Ill; R. J. Rohan, Vice-President 
Region Il; President Sayen; W. W. Anderson, Executive As- 
sistant to the President; Grant M. LeRoux, First Vice-Presi- 
dent; R. L. Tuxbury, Secretary, and C. C. Spencer, Jr., Vice- 
President Region I, 
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Above is the Credentials Committee. From left, first 
row, they are Don Eckel ts) Don Penn (AA), R. C. Kam- 
mer (DAL), J. C. Beyer (Nor second row, Glyn Johns, 
ALPA Council Department; Al Higman (UAL), Joe McCombs 
(TWA), K. Cantine (CAP), J. Matthews (EAL). 


Below is the Professional Standards Committee. From 
left, Herbert R. Broderick (TWA), Frank Saul (PAA), 
and James H. Weaver (CAP). 
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Fisher, Wm. An Colonial 
Folkers, H. J.—Braniff 


Hurren, Aubrey S.—WAL 
Jackson, Walter—TWA 
yones, J. P.—EAL 
Keith, W. E.—AA 
Kimball, W. F.—TWA 
Knudsen, Max—TWA 
Lafferty, Robt. —C&S 
Lerette, Albert J., Jr.—FAL 
Libra R. J—FTL 
McDowell, H. C.—UAL 
Mills, Arthur—Branift 
Mitchell, H. F.—Colonial 
Mostoller, Charles—EAL 


Schier, Tips Delta 
Sc! Wm. D.—Central 
TWA 


Stocum, L. P.—PAA 
Taylor, Charles M.—BAL 
Thompson, J. J.—TWA 
Thomson, C. par 
Treweek, J. M 

Walsh, Raymond—AOA 
Webster, B. F.—NCA 
Wikeen, J. R.—PAA 
Williams, R. W.—EAL 
Wolfe, J. E., Jr.—NAL 
Wolfendale, ‘Chas. W.—PAA 
Zimmerman, H. J.—TWA 


Active—Accidental 
Adams, J. B.—UAL 


Bohnet, F.L.—TWA 
Boiton, H. F.—TWA 
Bontrager, C. M.—UAL 
Borchers, Adrian—PAA 
Bowen, J. E.—TWA 





Su Constant Memoriam 





“TO 
WE 


Bowen, L. L.—BNF 


|, W. 
Brandon, J. Tua 
Brenner. D. F.—NWA 


ja vad D. E. a gaa 
Brown, D. 
Brown, F. L. are 
Brown, G. H.—PAA 
Brown, H. B.—NEA 
Brunk, P. S—PAA 
Bryan, T. E.—AAA 

,C. L.—CA 
Bucklin, Fred—NEA 
Bullis, R. L.—PAA 
Burke, Carl R.—CAP 
Burks, J. A.—UAL 
Burnham, J. T.—NEA 
Burton, R. L.—Iniand 
Caneta, J. J.—EAL 
Carmichael, J. G.—CAP 
Carpenter, B. A.—AA 
Carson, S. A.—PCA 


FLY WEST, MY FRIEND, IS A FLIGHT 
ALL MUST TAKE FOR A FINAL CHECK” 


Gin, Warren N.—FTL 
Gleason, M. C.—TWA 
Glendon, R. J.—RAL 
Golden, Glenn—AA 

ian, Martin G.—NWA 


Grover, R. B.—UAL 
Haid, A. A.—NWA 
Hale, S. H.—EAL 
Hall, L. H.—UAL 
Haligren, W. A.—AA 
Ham, F. M., Jr.—AA 
Hammitt Haldon J.—TWA 
Hammond, Robert G.—BNF 
Harker, R. K.—Trans-Texas 
Harms, R. W.—UAL 
Hart, J. F.—NWA 
Hart, J. H.—PAA 
Hartunian, Leon—CAP 
Haskew, H. M.—EAL 
Hawkins, Wm. M.—PAA 
Havlena, G.—P. ‘AA 

—EAL 





Carter, Harold L.—Robi 
Cavanagh, Charles—NEA 
Cawiey, Milton R.—WAL 
Chamberlain, C. B.—NWA 
Charieton, H. T.—AA 
Childress, R. K.—TWA 
Christensen, E. L.—TWA 
Christian, B. W.—NWA 
Christian, F. J., Jr.—NWA 
Clark, F. M. —Continental 
Clark, R. E—WAL 
Clayton. R. C.—C&S 
Cloud, C. C. Jr.—CPT 
Cohn, H. G.—WAS 

Cole, D. C.—UAL 

Coney, W. E.—EAL 

Cooke, Clinton C.—UAL 
Cooper, D. 1.—AA 

Cope, A.—Marine Airways 
Courtell, F. L.—CPT 

Cox, Floyd—Ludington 
Crawford, F. J.—PAA 
Creason, J. J. Jr..—TWA 
Creekmore, R. N.—PCA 
Crew, Cari D.—LAA 
Crockett, Wm. B., Jr.—U.S. 
Crowther, Robert E.—WAL 
Currie, L. F.—ASA 

Dace, F. E.—WAL 

Dally, B. H.—TWA 
Davidson, W. A.—AA 
Davis, A. W.—UAL 

Davis, Douglas—EAL 
Davis, Leland D.—NWA 
Davis, W. J.—CAP 

De Blauw, John, Jr.—LAA 
DeCesare, Frank—PNG 
DeCesaro, J. G.—UAL 
Dietz, S. G.—EAL 

Dietze, R. H—AA 
Disoway, J. S.—Delta 
Dixon, Andrew, Jr.—Delta 
Dowd, J. H.—Pioneer 
Dozier, H. M.—UAL 


Edwards, Lyle 0.—ASA 
Eitner, R. G.—AA 

Elder, McLemore—AA 
Elzsey, R. M.—PAA 
Ferrier, J. T.—UAL 
Fey, Howard—UAL 
Fidroeff, W. M.—WAL 
Fields, G. T.—AA 


Fletcher, David B.—TWA 
Fortenberry, W. H.—PAA 
Fortner, W. F.—EAL 
Foster, L. A.—PAA 
Foster, W. G.—NAL 
Francis, D. B.—AA 
Fuller, R. E.—AA 
Funkhouser, R. W.—TWA 
, Myles—AA 
Galt. J. R.—NWA 
Gander, E. J—NWA 
Gandy, J. S.—TWA 
Gardner, G. W.—PNG 
Gates, , G.—AA 
Gay, R. A—AA 
Gesu, J. N.—PAA 
George, Hal—TWA 
Giberson, S. H.— BNF 
Gill, D. N.—TWA 
Gillette, M. A—TWA 


Cc. R. 
Hedden, Marion i 
Henderson, E. A.—CAP 
Hendrick, A. G. Jr.,—PAA 
Henson, ¢. M.—PAA 

Hill, G. W.—AA 

Hobby, David P.—AAA 
Hogan, G. W.—BNF 
Hodgson, W. B.—UAL 
Hohag, R. J.—NWA 
Holbrook, C. M.—AA 
Holloway, G. L.—Delta 
Holsenbeck, W. M.—PAA 
Holstrom, A. E.—AAA 
Houed, — 


Hunt, Edward—AA 

ice, J. R.—Inland 
inman, R. R.—TWA 
Inman, W. B.—EAL 
ireland, B. L.—Continental 
Jacobson, Robert C.—WAL 
Jakle, F. C.—PAA 
Jameilier, S. E.—CAL 
Jamieson, W. L.—EAL 
Jewett, George A.—UAL 
Johnson, D. M.—PAA 
Johnson, R. L.—NWA 
Jones, D. B.—NWA 
Jones, H. H.—PCA 
Jones, L. E.—UAL 
Jones, W. H.—UAL 
Josselyn, John—PCA 
Judd, 0. K.—PAA 
Kaufman, R. A.—AA 
Keisey, H. J.—AA 
Kelley, R. A., Jr.—FAL 
Kennedy, V. G.—TWA 
Kincannon, T. N.—AA 
King, D. J.—NWA 
King, G. B.—PAA 

King, J. 0.—EAL 

King, R. H.—BNF 
Kirry, R. H.—PAA 
Knight, R. S.—EAL 
Kocher, J. D.—UAL 


Lind, Robert C.—NWA 
Livermore, Joe—NWA 
Liewellyn, F. A.—Robinson 
Loeffler, E. J.—WAL 
Lohr, G. A.—RAL 
Lucas, Hal—Wyoming Air 
Lucas, Vern udington 
Lunn, Wm. M.—PAA 
Lynn, J. ape vA 

Majors, % 
Mallick, F Aa 
Mamer, N. B.—NWA 
Marshall, G. V.—AA 
Martin, K. R.—NWA 
Matthews, Leroy R.—EAL 
McAfee, Wm.—PAA 
McBrien, T. F.—EAL 
McCauley, J. R.—AA 


ag K. J.—WNEA 
McCoy, R. S.—PAA 
McCracken, H je igeed 
McGinn, W. T.—N 
McKiernan, PS. WA 
McLaughlin, J. J.—AA 
McMickle, Harold—PNG 
McMillen, E. L.—UAL 
icVey, W. F.—AA 
Merrifield, A. S.—UAL 
Meyer, P. F.—CAP 
Miller, B. D.—AA 
Miller, G. D.—NWA 
Miller, G. J.—WAL 
Miner, W. H.—UAL 
Mitchell, J. W.—EAL 
Monckton, R. F.—TWA 
Monsen, A. N.—PAA 
Montee, Ralph—TWA 
— J. G.—VAT 


0’ Brien, W. E.—PCA 
0" Connor, John—TWA 
0’ Connor, Robt.—CAP 
Odell, N. T.—AA 
Olson. K. S.—NWA 
Onsgard, Alden—NWA 
Owens, C. P.—WAE 
Palau, E. M.—TACA 
Paschal, Archie—PAA 
Paulis, Raymond—PCA 
Peck, R. Z.—NAL 
Pediey, C. F.—AA 
Penn, Lewis A.—PAA 
L 


Pfaffinger, John J.—NWA 
Phillips, W. M. S.—EAL 
Pickering, Wm. A.—BNF 
Pickup, C. V.—UAL 
Pitman, C. V.—Avianca 
Pitts, Vincent L.—NEA 
Podgurski, H. A.—CAP 
Poe, K. N.—Avianca 
Pope, Francis—TWA 
Porter, G. H.—AAA 
Porter, L. L.—CAP 
Potter, N. W.—UAL 
Powell, John T.—PAA 
Proebstle, Roy —NWA 
Pursley, C. H.—PNG 
Quinn, J. W.—TWA 


Sands, R. EvAL 
Sauceda, J. M.—PAA 
Schanken, We J—AA 
Schember, R. C.—UAL 
Schoonmaker, W. J.—NYA 
Schwartzbach youd cgay 
A 


Sharpnack, J. W.—UAL 
Sheets, D. K.—PNG 
Shelton, G. E.—TWA 


Sherwood, G. C.—WAL 
Shirley, R. F.—UAL 
Showman, D. H.—Bi 


Stentz, J. W. 

Stewart, J. P., Jr.—D-C&S 
Stickel, J. J-—NWA 
Stiller, H. A—AA 

Stoner, S. E.—AA 

Stroud, J. E.—AA 


Swander, L. D.—NAL 
Sweetiand, R. W.—NEA 
Tarrant, H. R.—UAL 
Taylor, V. W.—NWA 
Terletzky, ‘AA 
Thomas, J. P.—PAA 
Thomas, L. E.—EAL 
Thomas, Robt. E.—CAP 
— A. R.—UAL 
Thompson, N. W.—NWA 
Tobin, A. R.—BNF 
Toler, P. K.—MCA 
Tower, H. G.—UAL 
Turbyne, Robert-—PNG 
Underwood, S. L—AA 
Vance, C. K.—UAL 
VanCleef, J. + ee 
Vanderbu: R. E.—NWA 


Wallace, C. W.—TWA 
Wallace, E. G—PAA 
Ward, D. M.—UAL 
Warner, George —UAL 
Wasil. N. A.—TWA 
Watkins, E. C.—AA 
Weatherdon, Edwin—AA 
Webb, Vernie—UAL 
Webb, Walton B.—TWA 
Weber. R. J.—WAL 
Weeks, R. E.—TWA 
West, F. W.—NWA 

be ig W. R.—AOA 
Whidden. R. G.—NEA 
White, D. A. 


Williams, H. W.—BNF 
Williams, W. C —TWA 
Williamson, P. B. —EAL 
Willingham. K. V-—EAL 
Wilson, W. C.—AA 
Winkler, F. X.—TWA 
Witt Porter—NWA 
Woederhoff, Jack |..—US 
Wolf, J. F.—WAE 

Wolfe, Verne F.—NWA 
Worthen, J A.—WW 
Wright. J. S.—TWA 
Wygant. M. D.—PAA 
Young. G. E.—UAL 

Zeh, Robert W.. Jr.—EAL 
Zeier, C. F.—C&S 

Zundel, W. R.—AA 


- Active—Natural 


Alldredge, Ezra—NWA 
Allen, Wm. C.—AA 
Andrews. Clyde M.—NAL 


Boswell. Robt. S.—EAL 
Bower, Ralph S.—MOH 
Boyer, C. M., Jr.—PAA 
Briggs, Edwin—CAP 
Brundage, James—PAA 
Brown, Leland C.—UAL 
Caperton, Arthur L.—AA 


Fitzgerald, A. B.—AA 
Flinn, Elroy J.—PAA 
Fleming, Harry B.—PAA 
Fogleman, A. V.—CAP 
Freng, Ragnar—UAL 
Gabler, G. W.—CAP 
Gambee, H. T.—TWA 
Garman, Harry J.—AA 
Gaunt, Nelson—EAL 
Gilbride, G. D—NYA 
Glerum, Marinus—AA 
Gorman, E. T.—EAL 
Govoni, G. L.—AA 
Gravatt, W. F.—PAA 
Griffin, L. B.—PNG 
Hale, Horton—TWA 
Hamilton, James T.—PNG 
Harris, D. T.—AA 
Hayden, John—UAL 
Hedenquist, W. A.—TWA 
Helm, Rudolph—NWA 


Hubbard, D. L.—NWA 
Hudson, L. P.—AA 
Jamieson, L. S.—EAL 
Jaster, F. B.—EAL 
Jenkins, J. G.—AA 
Johannpeter, J. W.—AA 
Johnson, H. A.—TWA 
Johnson, P. E.—UAL 


Jones, . 
Keadle, F. E.—Varney 
Kite, Don N.—AA 
Klein, Gordon T.—CAL 
Lee, Thomas J.—AA 
Leist, G. D.—PCA 
Lemay, W. H.—PAA 
Lohmar, Alfred H.—NWA 
MacKay, E. S.—EAL 
Magli, W. C.—AA 
Maguire, bg C.—AA 
Mesker, J.—TWA 
Wereatle, ‘Chas.—WAL 


Neumann, Wallace 1.—BNF 
O'Rourke, J. H.—A, 
Peterson, J. M.—NWA 
Phelps, H. T.—PAA 
Pippinger, D. W.—PAA 
Plew, W. R.—Nor. 
Pricer, J. S—AA 
Reynolds, ‘gp C.—AA 
Rhoades, G. 1 —PAA 
Schuchman, E. H.—AA 
Shepard, E. W.—PAA 
Singleton, J. L.—Southern 
Spires, Scott—BNF 
Steup, W. A.—CAP 
Strait, Robert—TWA 
Sutton, L. L.—PAI 
Swanson, Axel—AA 
Tomlin, D. W.—AA 
Tuntland, P. E.—WAL 
Vergie, F. W.—UAL 
Vine, Warren—AA 
Wagner, M. J.—PCA 
Waidner, Claude F.—EAL 
Wallace, J. L.—UAL 
Weston, Paul—PAA 
Whitman, M. M.—D-C&S 
Williams, Lee—PAA 
Winston, W. A.—PAA 
Wittenberg, F. E.—UAL 
Wyatt, R. L.—EAL 
Wynne, H. F.—WAL 


ALPA Employees 
Behncke, D. L.—UAL 
Camden, Sterling—EAL 
Munch, F. 0.—Hars. 
Pohizon, J. M.—Hars. 
Ulrich, K. J.—Hars. 
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Study Committees: 





They’re Research Agencies 
Of The Board Of Directors 


HE ROLE of standing Commit- 

tees in the development of con- 

:t and constructive Association pro- 

s is an extremely important one. 

lhe work which they perform has 

ne increasingly valuable because 

1.e tremendous growth of aviation 

th size and complexity in recent 

It is one of the largest industries 

ur economy. Many airline com- 

es, who but a few short years ago 

small corporations, are now gigan- 

enterprises employing over 20,000 

people scattered all over the world. On 

some air lines, 1,500 or more of their 
employees are pilots. 

Decisions made by the . Association 
have a tremendous impact — either for 
good or bad — not only on the entire 
industry and the traveling public, but 
the pilots themselves. 

Replace Obsolete Procedures 


It was not too many years ago that 
Conventions were held with no ad- 
vance announcement of the agenda, no 
spadework having been done by stand- 
ing committees and resolutions were 
adopted from the floor without pre- 
vious study and based entirely upon 
immediate impressions. 


As the industry and the Association 
have grown in size and complexity, so 
have the problems to be solved in order 
to maintain and enhance the position 
of the piloting profession in the indus- 
try and overall economy. Therefore; it 
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is necessary to develop consistent over- 
all Association policies that will re- 
concile diversity of opinion and enable 
pilots to move forward in the general 
welfare. This is a difficult undertaking 
requiring procedures which are care- 
fully worked out so as to give each 
group of pilots an opportunity to par- 
ticipate in policy making. It must sub- 
ject complex problems to prolonged 
research and study by which the best 
minds, both within and outside the 
Association, are brought to bear on a 
particular problem. 


How Committees Function 


To accomplish this, the Board of Di- 
rectors, from time to time, has created 
committees to serve as investigative and 
research arms of the Board, on more 
complex problems requiring long term 
study. These committees are composed 
of individuals selected as having out- 
standing ability, aptitude and experi- 
ence in a particular field. In perform- 
ing their work, these committees sound 
out membership opinion, seek out the 
sources of the best available informa- 
tion and, if necessary, engage research 
people and professional consultants to 
help them in their deliberations. Some 
are permanent or semi-permanent com- 
mittees assigned to a continuous prob- 
lem, others specialized groups — ap- 
pointed for a specific job. These com- 
mittees have no authority to make 
policy or to act unilaterally. Their re- 
ports and recommendations are sub- 
mitted to the Board of Directors (dele- 
gates to the Convention) for such dis- 
position as the delegates see fit. It has 
been found that by utilizing this pro- 


cedure, it has been possible to pro- 
mulgate sounder policy in the overall 
interest of the Association and a greater 
measure of agreement is achieved. Re- 
sultant policies are based upon study 
and the facts placed before the Con- 
vention, rather than emotion or ex- 
pediency. 


Committees Reporting 


Committees of this nature reporting 
to the Fifteenth Convention were: 


The Organizational Structure Study 
Committee, which was organized in 
November of 1957, and*submitted a 
40-page report to the Convention in 
which they made recommendations of 
changes deemed necessary in the As- 
sociation’s structure and By-Laws to 
maintain the most effective represen- 
tation for pilots and keep abreast of 
the Association’s physical growth. 


The Professional Standards Study 
Committee, which was organized in 
April, 1958, and submitted a 26-page 
report to the Board of Directors con- 
taining recommendations for a basic 
professional standards program at all 
levels. 


The Protective Provisions Study 
Committee, which was organized in 
January, 1957, and submitted a 12- 
page report setting up protective pro- 
visions for pilots adversely affected as 
the result of the sale, transfer, real- 
location, or abandonment of air line 
routes or portions of them. 


The Physical Standards Study Com- 
mittee, which was organized in March, 
1957, and submitted a 38-page report 
which served as the basis of an 8-point 
Association Physical Standards pro- 
gram adopted by the Convention. 


The CAA Enforcement Policy Study 
Committee, which was organized in 
February, 1958, and submitted a 44- 
page report from which emerged a 
three-point program adopted by the 
Convention in relation to problems in 
this area. 


The Military Affairs Study Com- 
mittee, which was created in August, 
1956, and continued by the 14th Con- 
vention to completely study the role 
all air line pilots should play in the 
event of war or national emergency 
They submitted a 25-page report to 
the Convention. 


The ALPA Wage and Working Con- 
ditions Committee, which was ap- 
pointed in January, 1957, and sub- 
mitted an exhaustive 8-part, 175-page 
report enabling the Convention to ar- 
rive at positive wage policy determina- 
tions and conclusions. 
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Join Select Few: 





Honorary Memberships 
Awarded To Two 


Honors Are First Bestowed By 
Association In Recent Years 


ONORARY membership in the 

Air Line Pilots Association, the 
first granted in many years to active, 
living aviation figures, was bestowed 
on two men for their outstanding con- 
tributions to ALPA and air line flying 
by the delegates at the 15th Biennial 
Convention of ALPA. 

The men elected to membership in 
ALPA are Arthur E. Jenks, Washing- 
ton, D. C., Chief of the Flight Inspec- 
tion Division of the CAA, and Dr. 
Clyde T. Thompson, Miami Springs, 
Fla.. a CAA Class I Medical Ex- 


aminer. 


Dr. Clyde T. Thompson 
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In the history of ALPA, less than a 
score of honorary memberships have 
been granted by ALPA. 

These include Orville Wright, Will 
Rogers, Fiorella H. LaGuardia, Sena- 
tor Hiram Bingham, William Ran- 
dolph Hearst, Senator Pat McCarren, 
and a select few other notables who 
contributed in a great measure to the 
progress of air line flying. 

Both men were elected unanimously 
to ALPA. The honor requires a two- 
thirds vote of the members of the 
board of directors. 


Mr. Jenks 


R. JENKS was elected to ALPA 

basically because of his untiring 
work in assisting ALPA obtain recog- 
nition of the ALPA center line ap- 
proach lighting system after the slope 
line approach lighting system had been 
adopted as a national standard. ALPA 
had strongly protested the slope line 
system as not acceptable for air line 
pilot use. 

In 1951, the recommendation for 
Mr. Jenks reads, he as a practical op- 
erating weather pilot, recognized that 
the center line system was far superior 
to the slope line system. He organized 
a project within CAA wherein he con- 
ducted an evaluation program partici- 
pated in by pilots flying into Newark 


Arthur E. Jenks 


using the center line system that was 
installed at that airport. 

“After a year and a half,” the rec- 
ommendation reads, “this project was 
operated by Mr. Jenks without any 
appropriations and was extremely dif- 
ficult to complete. However, through 
his untiring efforts, it was completed 
and indirectly the results of his efforts 
brought about the replacement of the 
slope line system by the present ALPA 
system which has now become the na- 
tional and international standard.” 

The recommendation also pointed 
out that Mr. Jenks is still directing his 
efforts towards obtaining additional re- 
quired visual aid equipment on air- 
ports. 

A pilot since 1927, Mr. Jenks has 
been a transport pilot since 1932, and 
engaged in charter work, student in- 
struction, mapping, and was an air- 
port manager at Modesto, Calif., be- 
fore he joined CAA in 1940, as an 
aeronautical inspector. During World 
War II he flew special missions testing 
radar equipment for the Army Signal 
Corps. 

After the war he was a federal air- 
ways senior flight inspector, chief of 
Region I flight inspection staff, and 
was promoted to chief of the CAA 
flight inspection division in 1950. 


Dr. Thompson 
R. THOMPSON’S outstanding 


contribution to the welfare of 
air line pilots evolved around the ef- 
forts of an air line company to dis- 
qualify ALPA pilots on a company 


Tue Am Line Pivot 











hysical after a strike. 
The pilots refused to take the com- 
1y physical and Dr. Thompson as a 
‘AA medical examiner volunteered to 
ify for the pilots, and also examined 
pilots prior to their taking com- 
y physicals. Despite this procedure, 
pilots were discharged and griev- 
es were filed. 


of having to defend his medical judg- 
ment and faced the possibility of irre- 
parable harm to his professional career. 
He did not choose to withdraw . . . but 
stood firmly behind his decision to de- 
fend the pilots. 


FRYE’S FAMOUS BOOTS 


Streamlined Beauty 
FINE QUALITY 


A Prized Possession 


NOW 
BY MAIL 
Postpaid 
Or Stop In 
Between 
Flights And 
Get Them 


WELLINGTON * JODHPUR 


$16.95 $17.95 


Precision built, light weight, wonderfully 
comfortable. Calf vamps, kid tops, fully 
lined, leather soles, rubber heels. BROWN 

or BLACK. Men's sizes 6-12, ABCDE, from 
stock. Other sizes 6-14, AAA-EEEE, made 
to order only $3.00 more. Satisfaction guar- 
anteed. ORDER NOW. Enclose check or 


money order. 


WRITE FOR FREE CATALOG 
TODD'S 


Dept. 12 AP, 209 S. State St. 
Chicago 4, ill. | Phone: WA 2-7928 


“Dr. Thompson, through this span 
of years, has continued to dedicate his 
work towards the welfare of the air 
line pilots.” 


[he result was that physicals were 
ered at John Hopkins University, 
| all 16 pilots were returned to duty 
1 full back pay. 


Juring the time however, Dr. 


Dr. Thompson, a general practition- 
er, is a graduate of the Louisiana State 
mpson did disqualify pilots of the | University Medical Center, holds B.S., 
ypany for physical disability. M.B., and M.D. degrees, During 
he recommendations for Dr. Work! War 3t be served two years. in 
mpson said, in part: combat as a Navy Flight Surgeon. He 

has been a pilot for 18 years, and is a 
member of the Air Medics, and the 
Aero Medical Association. 


Dr. Thompson was in the position 


You TOO Can Be 
Among These 
Advertisers! 











Science Gives You 
A Short Cut to Learning 


NOW - 


Address Your Message To An 








any Above-Average Income Market! 
dif- 
ough e 
leted ° 


Furniture, Carpet, Fabrics 


Special low prices to ALPA. 


Write, call with manufacturer's 
name and piece number. 


It Works for You... Awake and Asleep 


Now, at last, science shows you how to learn by “ear.” 
With this amazing new method—you “start’ to learn 
while you're awake—then university-tested Dormiphonics 


Torts A 2" Space Will Cost 


f the takes over, continues the learning process for you while 


sk . Do wan learn . 
LPA You Only $29.00 a aaah of ae amar al tape Gee tae ame 
> na- lae—Correct your speech— Break bad habits? 


cd Dormiphonics SAVES YOUR TIME—YOUR EFFORT. 
S So simple to use, 


Shipments made anywhere. 


GEORGE H. BURCH 
Moore Furn. Bldg. 
191 N.E. 40 Street. 

Miami, Fla. 
Plaza 9-6671 


children benefit—so helpful and practical 
° it is used by educators, psychologists, people of all ages, 
inted and p all over the world. 


o his : : BREAK DOWN BARRIERS to LEARNING 
5 . With Ample Discounts Find out HOW Dormiphonics Werke FOR YOU. 


: A 2 Write for FREE Book or call for ring DEMONSTRA- 
air- For Multiple Insertions 





TION—Get the Scientific Evidence NOW. 











MODERNOPHONE, INC. 
358-128 Radio City, New York 20, N.Y. 
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Other Rates And Information 
Upon Request From 
THE AIR LINE PILOT 
55th and Cicero Ave., 
Chicago 38, Ill. 





Gentlemen: Please send me your FKEKE hookies, { 
am interested in learning more about the DORMI- 
PH yy ‘Memory a and what it can do for 
me. will call. 
pos 
ADDRESS. 
CV cicaticcmiectinieiennnns ONT cick OA teenies 
main interest in wage [) Speee me ' for: 
‘f Learning a language 4 Sleep 2 erovenant 
Scistol or 











Memorization 
Habit Correction or College’ Work 











Does your PURCHASING POWER have a 


GUARANTEED DOLLARS and 
guarantees | your INTENTIONS f 
Mlinois Mid 
PROFIT 
. Ae 
E to keep you AHEAD of 

Call for Particula 


Continent has 


SHARING plans 
INVESTMENT - P 


“BUILT-IN” 
PLANNED ESTATI 
r YOUR FAMIL! 


ESCULATOR? 


FXO er Oe BIO 
INFLATION 


rs 





SCHIPPLOCK SCHIPPLOCK Ig SALVESENJ 


ES ATE PLANNING & GENERAL INSURANCE 


CHICAGO MIDWAY AIRPORT 


POrtsmouth 
7-6838 


4848 W. 63rd St. 


FLIGHT BAGS 


Portfolio case combina- 
tion. Top-grain cowhide, 
tigid sides. Opens from 
top. Black, be 3 
Brown, Suntan 

(Style 150) With detach- 
able portfolio $39.00 
(Style 150S) tax incl. 
Case 18 x 8 x 14, port- 
folio 18 x 2 x 12. 


Check or money order 
(add 75¢ postage). 


Write for Catalog AP-12 


ALLIED BRIEF CASE CO 








NEW ADDRESS??? 


To Be Certain Of Receiving Your Issue 
Of The Air Line Pilot Magazine On 
Schedule, Make Sure We Have Your 
Current Address. 


THE AIR LINE PILOT 
55th and Cicero, Chicago 38, Ill, 
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"WHIRLWIND ENGINE Cuff 
Links and Tie Bar 


... $6.50 





CUFF LINKS AND TIE BAR SET . 
Propeller Tie Bar 

Radial Engine Tie Pin 

Tax and Postage Incl 


All Are Precision Molded Replicas 
NON-TARNISHING RHODIUM (silver) Finish 


Guaranteed 











1 : Ship Post Paid 
Virsity Shop Specialties hip Post Pa 


38 yeurs continvous busines 6 ans 
6321 Hillcrest Avenue 

Dallas 5, Texas $. 

NAME 

ADDRESS. 








CIty. ZONE 
(Enclosed Cash. 


STATE 








Check Money Order 
50c extra for C.0.D 








IFR HOOD 


First in Safety! First in Comfort! 
First in Pilot's Choice 
The modern method of simulated instrument flight 
for training and maintaining proficiency. 
$15.00 at your Airport or 
FRANCIS AVIATION 
U.S.A. 


Box 299 Lansing, Michigan 








In The National Spotlight : 





Message From President 
Read To Convention 


Because of the advent of the jet age, 
the 15th Biennial Convention was more 
in the national spotlight than any pre- 
ceding meeting of the Association’s 
Board of Directors. 


Public Service Praised 


In addition to the public and in- 
dustry interest it captured, the public 
service performed by air line pilots 
was noted by the President of the 
United States. 











You TOO Can Be 


Among These Advertisers! 


Rates And Information Upon 
Request From The Air Line Pilot, 
55th and Cicero Ave., 
Chicago 38, Ill. 
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NEAT... HANDSOME 
. » « INCREDIBLY 
COMFORTABLE! 


“Brand of Top 
Quality 
Since 1875” 


Black or Tan Calf $27.50 
Brown Glovetanned 25.75 
See RACEWAYS at: 
Bill Tannehill’s The Raceway Saddlery 
406 Thomas Ave., Forest Park, Ill. 


... Or WRITE for the NAME OF YOUR NEAREST DEALER: 


C. H. HYER & SONS, INC. 
OLATHE, KANSAS 











HAVE YOU PLANNED YOUR ESTATE? 
Co-ordinated ALL Your Assets? 


The facilities of our office and of the Massachusetts Mutual Life Insurance Company 
are available to help you leave a Planned Estate. 


SERVING AIR LINE PILOTS SINCE 1937 


Have a Current Will? 





POrtsmouth 7-6838 





\ SCHIPPLOCK ff SALVESEN J 


ESTATE PLANNING & GENERAL INSURANCE 
CHICAGO MIDWAY AIRPORT 


4848 W. 63rd St., Chicago 38, Ill. 
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Text Of Eisenhower Message 
In a telegram which was read at he 


Convention Banquet by Secretary of 
Labor Mitchell, Mr. Eisenhower sa d: 


“PLEASE GIVE MY GREETIN 3S 
TO THOSE ATTENDING THE 
15th BIENNIAL CONVENTION OF 
THE AIR LINE PILOTS ASSOC 'A- 
TION. 


“IN THE DEVELOPMENT OF 
AVIATION AS A MEANS OF FAST 
AND DEPENDABLE TRANSPOR- 
TATION AND AS AN INSTRU- 
MENT OF PEACEFUL FOREIGN 
POLICY, THE MEMBERS OF THE 
AIR LINE PILOTS ASSOCIATION 
PERFORM AN OUTSTANDING 
PUBLIC SERVICE. 


“I AM DELIGHTED TO SEND 
THEM MY CONGRATULATIONS 
AND BEST WISHES.” 





TIME FLIES! Just like the 
rest of us. It’s time now to 
buy your copy of the: 


FLIGHT GREW LOG 


Trip and Expense Record 
The pocket-size little red book that 
logs all daily flight and expense 
information for a year. Fast be- 
coming the most-used "'tool of the 
trade.’ Only $1.00 postpaid. 


SMALL WORLD AIR SERVICES 








Box 5525 -:- Arlington 5, Va. 
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HELP US KEEP (ie 
THINGS WORTH KEEPING 


All is calm, all is bright. In 
America we are free to wor- 
ship as we please, where we 
please. And we worship in 
peace. 

But like so many precious 
things, peace doesn’t come 
easy. Peace costs money. 

Money for strength to keep 
the peace. Money for science 
and education to help make 
peace lasting. And money 
saved by individuals. 

Your Savings Bonds, as a 
direct investment in your 
country, make you a Partner 
in strengthening America’s 
Peace Power. 

The chart below shows how 
the Bonds you buy wiil earn 
money for you. But the most 
important thing they earn is 
peace. They help us keep the 
things worth keeping. 

Think it over. Are you buy- 
ing as many Bonds as you 
might? 





HOW YOU CAN REACH YOUR SAVINGS GOAL 
WITH SERIES E BONDS 


(in just 8 years, 11 months) 





Uf yOu $2500 | $5,000 | $10,900 


h k, 
a | ws | $9.50 | $18.75 














This shows only a few examples. You 
can save any sum, buying Bonds by 
Payroll Savings or where you bank. 
Start your program now! 











HELP STRENGTHEN AMERICAS PEACE POWER 


BUY U.S. SAVINGS BONDS 


The U.S. Government does not pay for this advertising. The Treasury Department thanks, 
for their patriotic donation, The Advertising Council and this magazine. 








Our Airline of the Me 


Hawaiian Airlines’ new DC-6C eouas Sites Diamond Head and. Waikiki beach 
on its maiden flight from California. The plane has been in continuous overseas 
service for MATS since July 1st. 


We “welcome aboard” the pilots of Hawaiian Airlines, Dec. Ist, 1958, as they 
begin their 30th year of progress. 


This group insurance will pay a pilot $25,000. cash, tax free, if he is permanently 
prevented from flying for his airline for physical reasons. 





The coverage is non-cancellable to age 60 for the individual pilot. The coverage 
and conditions are not subject to change and the original policy -— not need 


to be renewed or reissued. 
$25,000.00 


(CASH, TAX FREE) 


AIRLINE PiLoT OccuPATIONAL DisABILITY INSURANCE * 


(A group plan only — ask your ALPA chairman to contact us.) 


! Pilot Groups Insured : 
@ BONANZA AiR LINES FRONTIER AIRLINES PAN AMERICAN-GRACE AIRWAYS | 
- @ CANADIAN PACIFIC AIRLINES HAWAIIAN AIRLINES PIEDMONT AIRLINES 
@ CAPITAL AIRLINES MACKEY AIRLINES SEABOARD & WESTERN AIRLINES | 
@ DELTA AIR LINES NEW YORK AIRWAYS SOUTHERN AIRWAYS 
-“RASTERN AIR LINES NORTHEAST AIRLINES _TRANS-CANADA AIR LINES 
@ WEST COAST AIRLINES @ WESTERN AIRLINES 











UNITED STATES: 
2 Aviation insurance Agency, Inc 5 
" Atlanta Airport — Atlanta, Georgia P.O. : fo 18, Ontario 
CAPT. HARVEY W. WATT, Pres PT. W. M. BENSON, Exec. V. P. 

















